NORTHERN RAILWAY
(Delhi DIVISION)

No.220-E/56/Elect./18/Pt.XI/P3 Dt. 04.08.2025

NOTIFICATION NO.07/2025/(Name of the division/unit)

SELECTION FOR PROMOTION TO THE POST OF TECH-II/TL IN PAY LEVEL-I
AGAINST 25% LDCE QUOTA IN Electrical DEPARTMENT OF DELHI DIVISION

1. It has been decided to hold a selection for filling up 53 vacancies (Tentative) for the post
of Tech-lIl/TL, Pay Level - Il against 25% LDCE Quota in Electrical Department of Delhi
Division.

Bifurcation of vacancies is as under:

UR SC ST Total PwBD (in terms of Railway Board's letter no.
E(NG)II/2017/RC-2/1 Policy dt. 27.02.2019)

28 (13 |12 |53 03 (Included)
| (HI-D, HH and LD-OL, LC, DW, AAV. SD (Without N/L
| Df), S| (Without N/L Df), MD-Yes

2. Eligibility and Service conditions:

Applications are called from staffs working in Delhi Division who fulfil the below mentioned
eligibility criteria.

2.1 Education Qualification - (As per RBE No0.23/98 & RBE No.68/2025.

a. 10" (Matriculation) from the recognized board of education or,
b. Must have passed ITl in the relevant trade.

2.2 Bee-one Medical classification is mandatory for the post of Tech-Ill/TL. Those
who qualify in the written examination will be subjected to Medical
Examination for fitness in the requisite medical qualification.

2.3 Serving Assistant/TL (erstwhile Helpers) of Electrical Department only. The

applicant must have completed 02 years of residency period in the feeder
cadre i.e. Level-1 of 7" CPC pay matrix.

The cut-off date for determining the eligibility of the employees will be the date of issue of
notification (RBE - 117/2006).

There shall be pre-selection coaching to the eligible candidates, (if applicable) in terms of
Railway Board and HQ policies.

There shall be promotional training for selected employees at Training centre. Their
selection shall be subject to passing of the training course.

3. Syllabus: A syllabus for the above selection is attached as Annexure-B. This is a

common syllabus for the post as approved by the concerned PHOD and is applicable for all
Divisions/Units over Northern Railway.

4. Procedure for written examination: \JQ

/
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(i) The written examination will be conducted by Railway Recruitment Cell
Northern Railway through an Examination Conductin
Railway Recruitment Board (RRB).

(RRC),
g Agency to be provided by

(ii) The written examination will be a Computer Based Test (CBT)/Tablet Based Test (TBT)
where there will be no physical question paper. All the questions will appear on the

computer/tablet and the employee will have to mark their responses/answers to the
questions on computer/tablet.

(i) RRC/NR will be issuing a formal admit card online (through the website
https:/irrenr.org) to each and every eligible willing employee for appearing in the CBT/TBT.
Examination Venue and time of reporting for the written examination will be there in the
admit card. As no physical communication will be made after issue of this vacancy
notice, it will be the responsibility of the concerned employee to regularly visit
RRC/NR'’s website as well as this Division’s website for an update and to download
the admit card as and when made available by RRC. Further, no
supplementary/absentee examination shall be conducted on this ground.

(iv) A link will also be made available on the above website (https://rrenr.org) to the
employees, explaining as to how the question will be appearing and how to mark the

responses/ answers in the actual examination. Employees can practice through that link any
number of times.

(v) Both physical and biometric attendance will be marked at the examination venue.

(vi) 100% questions will be objective type multiple choice questions.

(vii) In terms of Railway board letter No.E(NG) 1/2018/PM 1/4 dated 14.11.2019 (RBE
194/2019) there will be negative marking @ 1/3 mark for a wrong answer for LDCE
Selection where panel is arranged in the order of merit from those qualified.

(viii) There shall be questions in Official Language Policy and Rules upto 10% of marks.
However, it is not mandatory to attend the same.

(ix) There will be 110 questions of objective multiple choice type with four answer options
and the candidate has to answer a maximum of 100 questions. In case the candidate

answers more than 100 questions, first 100 attempted questions are to be taken for
evaluation.

(x) The written examination will be of 02 (two) hours duration.

(xi) There will be computerized evaluation.

(xii) There will be no Supplementary written examination, being an LDCE selection.

5. Notifying to the employees:

5.1. The willing employees should submit their application (Hard copy) in the prescribed
proforma enclosed (Annexure-A B&D) duty filled in all respects on or before 19.08.2025.

5.2. Applications (Hard copy) received in this office after the target date will be summarily

rejected. The notification should be given wide publicity and employees who are on
leave/sick leave should be notified of the selection.

5.3 The Senior Subordinate/Supervisor concerned has
eligible employees have been duly notified of the holdi
asked to submit their applications duly giving their

to furnish a certificate that “the
ng of the written examination and

heir ' . willingness. They have also been
informed about availability of any further information on RRC/NR's website (https://rrenr.org) v —

regarding availability of admit card and link for

demo test.” Such certificates should be
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(i) The written examination will be conducted
Northern Railway through an Examination
Railway Recruitment Board (RRB).

by Railway Recruitment Cel| (RRC),
Conducting Agency to be provided by

(i) The written examination will be a Computer Based Test (CBT)/Tablet Based Test (TBT)
where there will be no physical question paper. All the questions will appear on the

computer/tablet and the employee will have to mark their responses/answers to the
questions on computer/tablet.

(i) RRC/NR will be issuing a formal admit card online (through the website
https:/irrenr.org) to each and every eligible willing employee for appearing in the CBT/TBT.
Examination Venue and time of reporting for the written examination will be there in the
admit card. As no physical communication will be made after issue of this vacancy
notice, it will be the responsibility of the concerned employee to regularly visit
RRC/NR’s website as well as this Division’s website for an update and to download
the admit card as and when made available by RRC. Further, no
supplementary/absentee examination shall be conducted on this ground.

(iv) A link will also be made available on the above website (https://rrenr.org) to the
employees, explaining as to how the question will be appearing and how to mark the

responses/ answers in the actual examination. Employees can practice through that link any
number of times.

(v) Both physical and biometric attendance wiil be marked at the examination venue.

(vi) 100% questions will be objective type multiple choice questions.

(vii) In terms of Railway board letter No.E(NG) 1/2018/PM 1/4 dated 14.11.2019 (RBE
194/2019) there will be negative marking @ 1/3 mark for a wrong answer for LDCE
Selection where panel is arranged in the order of merit from those qualified.

(viii) There shall be questions in Official Language Policy and Rules upto 10% of marks.
However, it is not mandatory to attend the same.

(ix) There will be 110 questions of objective multiple choice type with four answer options
and the candidate has to answer a maximum of 100 questions. In case the candidate

answers more than 100 questions, first 100 attempted guestions are to be taken for
evaluation.

(x) The written examination will be of 02 (two) hours duration.

(xi) There will be computerized evaluation.

(xii) There will be no Supplementary written examination, being an LDCE selection.

5. Notifying to the employees:

5.1. The willing employees should submit their application (Hard copy) in the prescribed
proforma enclosed (Annexure-A B&D) duty filled in all respects on or before 19.08.2025.

5.2. Applications (Hard copy) received in this office after the target date will be summarily

rejected. The notification should be given wide publicity and employees who are on
leave/sick leave should be notified of the selection.

5.3 The Senior Subordinate/Supervisor concerned has

eligible employees have been duly notified of the hold
asked to submit their applications dul

S to furnish a certificate that “the
Ing of the written examination and

n RRC/NR'’s website {https://rrenr.org)
mo test.” Such certificates should be

ot labilits ¢ o yfgivingf their willingness. They have also been V\Q
informed about availability of any further information o
info y v

regarding availability of admit card and link for de
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. Division on or before
07.08.2025. It will be the personal responsibility of the Senior Subordinate/ Supervisor to

comp!ete ﬁhe formality in this respect. It is further advised that any other communication
received in respect to the selection should invariably be intimated to all the eligible
employees. In case of non-receipt of any communication the same may be obtained from the
Personnel Department or from the Controlling Officer. Any laxity in this regard will be
viewed seriously as it will adversely impact the above selection which is being
conducted simultaneously for all Divisions/Units over Northern Railway.

6. Tentative schedule for holding the selection:

Activity | Details of activity Tentative date  (mention
number specific  date  wherever
| confirmed)
i PARTA ~— —— —
1 Issue of notification (D)
| .| 04082025 |
2 Last date of receiving of application on or before 19082025 |
3 Issue of eligibility list 01.09.2025 B f
4 Representation, if any on or before 04.09.2025 1
5 Finalization of list of eligible candidates on or 08.09.2025
before _ o
6 Conduction of pre-selection coaching To be concluded by
10.10.2025
7 Submission  of certificate by concerned | On the next date as soon as
department pre-coaching selection
| completed
[ 8 Ready for computer based Test held on or after 21.10.2025 onwards
| PARTB =~ |
|9 Online issue of admit card & providing link for E }
‘ practice (the day when the admit card
- ) will be issued) .
[ 10 Conduct of written examination _E+¥3
11 Uploading of model answer key and activating E+4
t ) objection tracker
12 Objection tracker will be available upto E+11
13 Uploading of final answer key E+14 L
14 Availability of result of written examination from E+16
RRC/NR to the indenting units
15 Finalizing proceedings of Selection Board/ E+19
Committee at Divisional/Unit level
| 16 Issue of panel ' _ T E+20
7. Websites to be visited reqularly for any update:
RRC/NR’s website: https://rrcnr.orq
Delhi Division/website: Northernrailway.gov.in-Division-Delhi-Personnel
DA: as above %"’ﬂ(

(Vivek Kumar)
Asstt. Personnel Officer/E
For Divisional Railway Manager (P)
Delhi Division
Circulation:
As per standard list i Divis
E . & Sr.DEE/G Delhi Division -
iﬁ gggxﬂg/gelhri Division: To handover a copy of this Notification to the concerned Senior
supervisors i.e. all SSE/Elect/Chg & Genl. under written acknowledgement
Ch. OS/0OS, Confidential Cell, DELHI Division
Divisional Secretary/ NRMU, URMU, SCSTREA & OBCREA
Controt Office, Delhi Division
RRC/NR’s website (https:/rrcnr.orq) ' - o '
Sr.PRO/Delhi Division to upload to website (NorthernralIway.gov.m-Dn:lsmn-Delhl-
Personnel) _ 0 ~ v
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Annexure:- A

ATPPL|CAT|ON FOR THE POST OF TECH-III/TL (POST) IN PAY MATRIX LEVEL- (i) OF

™ CPC PAY MATRIX (GP-RS.1900/- OF 6™ CPC) AGAINST 25% (QUOTA) IN DELHI
DIVISION

1. Name :

2. Father's Name:
3. PFNo.:

4. HRMSID:

5. Mobile No:

6. Email ld:
7. Designation

8. Office :

9. Community (tick appropriate)

UR SC ST PWD
(If SC/ST copy of attested community certificate should be attached)

10. Date of Birth
11. Date of Appointment
12. Date of Regular Appointment

13. Date of entry in present Grade/Post .
14. Capacity of Appointment
15. Present Pay in Pay matrix

16. Date of Total regular service in
the Grade as per Eligibility Criteria

17. Transfer Particulars if any from

other Department or from other
Division, if any

18. Education Qualification

(Copy of attested certificates should be attached)

Declaration
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" | hereby declare that all the particulars given in this application are true ad correct to
the best of my knowledge and belief. 1 am eligible for the selection as per eligibility
criteria stipulated in the notification. | understand that in the event of particulars or

information given herein being found false or incorrect at later stage. | am liable to

be taken up under D&AR for major penaity apart from my application being rejected.

Date
Signature
Name
Place Designation

Certified and forwarded to

Date Signature of s‘uperv%smry official

Name

Place Designation
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= NORTHERN RAILWAY ,

Headquarters Office
Baroda House
New Delhi.

5.5.No. 16002/2025

\0: - T52-E/Elect /EIA (317090) Date: 1S .07.2025
oRM:- DL, UMB, FZR, MB, JAT & LKO.
oW JUDW, AMV-LKO, CB-LKO & ASR

Sub: - Syllabus for selection for the post of Tech-lll/Elect./TL (Level-2).
Ref: -(‘l‘) PCPO letter no. PCPO/sel./2025 dated 15.05.2025.
(i) SEE/Plg/Elect. letter No. 186-Elect./G/Policy/EM/O, dated 23.06.2025

In reference to above subject, the syllabus for selection to the post of Tech-
m/E]ectfl'L (Level-2), is enclosed herewith for your information and necessary action

pIease.

The above P.S.No. is available on the website given as under:-
https:/nr.indianrailways.gov.in

Hindi version will follow.
Please acknowledge the receipt.

DAJ/As above
For Gerleral (» nager (P)
Copyto: | o
{ All PHODs and All Officers of Personnel Deptt., HQ Office, Baroda House, New
Delhi.

2. General Secy./NRMU, 12 Chelmsford Road, New Delhi.

3. General Secy./URMU, 166/2, P.K Road, New Delhi.
4. Genl. Secy./AIOBC Rly Emp. Asso. 171/A3, Basant Lane, New Delhi.
5. Zonal Secy., All India SC/ST Rly Emp. Asso. North Zone Office, Baroda House

New Delhi.
6. Genl. Secy., NRPOA, R
7. Dy. CPO/IT, HQ Office, Baro

oom No. 301, HQ Office, Baroda House New Delhi.
da Housr, NDLS for uploading on the website.
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syllabus fer selectlon for the post of TECHNICIAN-Train Lighting Fitter

1. Tralnlighting

pan : mtrOdUCHO“ to train lighting systems, theory of SG/MOG/EDG/HOG/schemes and their schemati
d,-ggrarﬂs' a!ternator, Rectifier/Regulator, types of alternator failures and their remedies, coach )
Wwirings nghung'and fam, BLDC fans, maintenance links, maintenance schedule and activl;les trouble
| chooting of various types of failure of alternator, regulator and batteries and Improvement ’
: ggestions. Causes of V-belts drop age in SG coaches and remedies. Fire prevention measures in
i coachesand ﬂ_"G- fighting famillarization with equipment us(;d and tllwelr rating }n coacheeratinp of
patteries for dinffere.nt type of coaches and fuses for different circuits. Maintenance sched’ule ofJAC-
1L coaches: Trip maintenance, Monthly malntenance & I0H of coaches, Schedule and procedure of
sherma! scanning. Working of Dayna drive for Alternator testing. Maintenance schedule of AC-TL
coaches, LHB Coaches, AC equipment’s, Power cars; Trlp malntenance, Monthly maintenance & IOH
of coaches, Schedule and procedure of thermal scanning, Safety Features, Use of luminaries in AC-TL
coaches. Troubleshooting of AC-TL coaches in passing tralns.

2. Batteries

Types of batteries/comparison, care and maintenance of lead acid batteries and methods of
J ‘. charging of batteries, initial charging of batteries, battery charger. Advantages of sealed
maintenances free batteries.

{ 3. General

¥ Coach wiring diagram complete with connections of main switch, IE rules, tests checks of new wiring
,i before energisation basic electricity i.e. voltage, current, power, power factor and connections of
volimeter, ammeter Wattmeter etc. energy consumption monitoring, steps to reduce energy
R consumption, calculation of energy consumption. Various types of switchgears such as MCB MCCB,
nce schedules, maintenance/operation and protection

£1CB & thelr application and their maintena
TL coach Procedure of shock treatment, first-aid and

¢ystem of coaches. Safety while working on
firefighting, safety rules. Electrical accidents-precaution & prevention.

4. IERules and earthing arrangements

f electricity, role of electrical inspector,

£ rules in-connection of distribution system and use 0
procedure of earth testing of coach.

Flectrical inspector Govt. of India for Northern railway,

5. Energy Conservation and Energy Efficlency

train lighting coach, short note of solar coach, what is power

Energy conservation measures for
hods of power factor improvement, LED lights

factor, disadvantages of low power factor and met
BLOC fane,

6. lllumination

K )\
"Owledge of various types of lamps, thelr working & applicatlons and thelr comparlson, energy

elficien
tlamps, lux levs for coaches
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geommissioni o
Lt - fmng, Pressure gauges, cont
Ri e ' S ’ N e b * 5
s Rl COSN[\: ety equipment & protectio rol values, stralne
Al ITIONING & harrangeme
- REFRIGERA ‘
pumidity, dehumidification, dr TION: Basics of air condltion] .
of AC’s and water cool dry and wet bulb temperatures. B ,'l\(p, viz. lemprerature
; olers us , 28, Basle kn TR :
compressors, Basic of ref used in Indlan rallways.Types ol ‘fOIWIc_dgL and types
R . N refriner . ! relrigere .
AC/refrigeration equip gerator cycle. Operalions and mai Jg_ ants, Type ol
BATTERIES: Type of pment, Trouble shooting and thel d aintenance of various
. e of batteries i eir remedies.
s, constructlon, k
] nowle 3
ledge of charging and discharging

r'fool vi
alve
*o precautions tor

n{, tro
uble shooting and remod;
rA1es.

e e g 11/1

p.
their maintenan
ce, checki Q
. ecking of Specific’ gravity, P
maintenance. y, Precautions to be taken while
a ENERGY CONSERVATION: Various
energy conservation measures adopted In Indlan
nt fittings, Solar energy harncss,

;ali:vays viz. Power factor improvement, Energy Efficle
uel consu i
T AND!E;;SJEEEA(:;DG Set, BEE star rating appliances, ECBC codes.

RS: Baslcs of Lifts and escalators and thelr parts, safety p'rovision

and basic troubles R
shooting in lifts and escalators. Maintenance schedule of lifts and

gscalators.
G Sets: i cote |
DG Sets: Basics of DG sets, Latest CPCB norms of DG sets, Basic operation and

maintenance of DG sets.
SOLAR PANELS: Basic principle of Energ
panels. Main parts of Solar plant, Basics ©

metering of solar plants.

G AND AIR CONDIT!ONING: Ty
ghting and Air conditioning in coac
Equipment, circuits and protection
nd HOG systems in coac
reuits and protection sys

panels, Types of solar

y conversion [rom solar
grid solar plants. Net

f On-grid and off

pes of Coaches used in Indian rallways.
hes, self-Generating Coaches, ICF.TL/AC
in ICF TL/AC coaches. Emergency
hes - Hotel Load converter and
tems in LHB TL/AC coaches,

HB coaches. Maintenance schedules of ICF

ACCI/ACCA. pre-cooling of AC Coaches. Fire causes and prevention
Modification sheets and Technical circulars issued by RDSO and

tions by Railway goard and RDSO, schedule and procedure of thermal scanning.

AGEMENT IN RAILWAYS:

terial management.

ofmaterial mana
lanning andinv

t, recelpt and

2. TRAIN LIGHTIN

Systems of Train Li

Coach Generation system.-
on in coaches. EOG 3

panel. Equipment, power ci
Air Conditioning in ICF/L

feed extensi

Interlocking
power car and Pantry car-

and LHB coaches. puties of
measures in coaches. SMls,

instruc

on of Indian Rallways
ement (Stock items,

andling of rejection

3. MATERIAL MAN
a) Introduction to m3a

b) Organizational structure
¢) Functions of material management- P

PL no. & non stock items), procuremen

etc.
d) Model SOP, IRS-conditio
Scrap disposal.
e) Non stock proc

GEM procurement etc.
5 CONTRACT MANAGEMENT & FIANANCI

3) Contract management

gement organlzati
entory manag

inspection &h

g, stock verification & audit,

n of contract, Store Depot workin
RSP, M&P, E-procurement, IREPS,

urement under works programme,

AL MANAGEMENT:

Lo b

(} Scanned with OKEN Scanner



- Vigiiance : .

Fmancial Management
)

Railway accountmg and financial proceaures
- Primany Units, various dermanos
3 - WOrkS programme, M&P and RS programme
¢ ORI H { ;
-;tgsff?cmoi;)n)bbdgumg (Resised and Budget estimates, Review, Final
- Roles of JE & SSE in Tenders & Contracts
6 eNERAL & ESTABLISHEMENT KNOWLEDGE:
D&AR Rules: Various definitions, the applicability, suspension and issue of minor
penalty cherge sheet, appesls
. oER Cetegories, Industrial relations and roles of trade unions
. various types of leaves which can be granted to staff,
) wcy Service Conduct Rules.

" .

Ia] (:-“ oy, T

N’

c, neral knowiedge ebout working in various otner departments in Railways
~ovdedge about Pass, PTO, Travel on duty, increment, Promotion of artisans,

Quor‘ers St=ff weifare, Allowances etc.

) Basi :cs of RT1 and Disabilities Acts and our obligations & responsibilities.

3

y Estzofis shment powers of }E & SSEin open line.

i

COMPUTER FUNDAMENTELS: |
325ics CF : hardware and software, Semiconductors, Gztes, Diodes.

z) Dets d

5 DoerZhing 3YSIEMS Hesics

:) internei, E-mails, 1AS-office and useful apps.

< R )

o)

aa

E’\

PR cont
o, GEFTAT ”%sr.qr 1963 (TTT FAUT 1976),

u, Mg
e £y WTEA FeEd 7 % qnfed ST,

dmmzm;a‘ai A, |
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9 Cener_al K‘nowfl':édge,’, Reasoning, Aptitude.
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